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OVERVIEW OF THE FUNCTIONS OF THE POST
UNESCO has a special role to play in strengthening the foundations of lasting peace and
equitable and sustainable development. Advancing cooperation in education, the
sciences, culture, communication and information is of strategic relevance at a time when
societies across the world face rapid change and increasingly complex, social, economic
and environmental challenges.

The Sector for Priority Africa and Extemal Relations plays a central role in building efficient
partnerships and coliaborations with Member States, Permanent Delegations, National
Commissions, and intergovernmental organizations, in order to consolidate relations with
their networks and constituencies.

Africa is one of UNESCO's two global priorities and as such, UNESCO and development
partners are attentive to the development challenges of the continent with a stronger and
better-targeted strategy. The African Renaissance is underway, with the adoption of the
African Union Agenda 2063 and the 2030 Agenda for Sustainable Development paving the
ground for the transformation of the African continent.

Under the authority of the Director-General, the Assistant Director-General for the Priority Africa

and External Relations is responsible for providing intellectual leadership and strategic

vision for the Priority Africa and External Relations Sector in line with the Organization's

Medium-Term Strategy for 2022-2029 document (41 C/4) and the decisions of the

governing bodies. ‘

The Sector for Priority Africa and External Relations plays a central role in building efficient
partnerships and collaborations, at the highest level, with government leaders and




representatives, national authorities, ministries, Permanent Delegations of Member States and
Associate Members to UNESCO, National Commissions for UNESCO, intergovernmental,
multilateral and bilateral and regional organizations, in Africa, Asia and Pacific, Latin American and
the Caribbean and Europe, and the United Nations system, with a view to strengthening
UNESCOQO's mandate and UNESCO's presence in the world. The Sector also includes key
programmes such as the Participation Programme, the coordination with the United Nations
system as well as the Protocol unit.

The Sector is also in charge of political analysis, preparing briefings and background policy notes,
as well as the coordination of the Director-General's travel and bilateral meetings, in coordination
with Field Offices. It also sees to the coordination of and follow-up on UNESCQ's action within the
United Nations system.

The Assistant Director-General will be responsible for leading and coordinating for the overall
implementation of the Operational Strategy for Priority Africa for 2022-2029 and its five
multidisciplinary flagship programmes as detailed in the approved Programme and Budget for
2022-2025 document (41 C/5) and for ensuring and enhancing UNESCO's action and visibility in
Africa. He/she will guide the future-oriented and innovative thinking on changes, opportunities
and challenges in Africa through forward-looking research and studies to ensure coherence and
efficiency in implementing Priority Africa and will promote actions aiming at achieving the
Sustainable Development Goals (SDGs) of the United Nations' Agenda 2030 and the African
Union's Agenda 2063 "The Africa We Want", in UNESCO's fields of competence. This comprises
the management, planning and coordination of the Sector and its strategies, programmes and
plans of action, as well as the mobilization of extrabudgetary resources and development of
strategic and substantial partnerships. He/she will also be responsible for leveraging internal and
external support for Priority Africa.

The Assistant Director-General will oversee the contribution of the Programme Sectors' Assistant
Directors-General to Priority Africa and the implementation of strategies in support of Priority Africa
across UNESCO's field of competence.
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DESIRABLE QUALIFICATIONS
Education

« A PhD level degree in a discipline or one of its sub-disciplines related to the post or
equivalent. « Other university degrees or short to medium-term training in disciplines
relevant to the post.

Work Experience

Awareness and knowledge of UNESCO's strategic objectives and of wider reform and initiative
processes within the United Nations system, especially with regard to UNDS reform, the 2030
Sustainable Development Goals and the African Union's Agenda 2063. Experience in conducting
complex negotiations diplomatically and tactfully in the overall interest of pursuing UNESCO's
mandate and mission.

Work experience in Africa is an asset.
Diplomatic experience is an asset.

Skills and Competencies
o Skills in administration and the management of financial and human resources.

¢ Solid understanding of global operational risk.
Experience in guiding staff and motivating teams in a culturally diverse environment.

Languages
* Knowledge of other official languages of UNESCO (Arabic, Chinese, Russian or Spanish).

BENEFITS AND ENTITLEMENTS
UNESCO's salaries consist of a basic salary and other benefits which may include if applicable: 30
days annual leave, family allowance, medical insurance, pension plan etc.

The approximate annual starting salary for this post is US $231, 122.

For full information on benefits and entitlements, please consult our to Staff Benefits.

Please note that UNESCO is a non-smoking Organization.

SELECTION AND RECRUITMENT PROCESS
Please note that all candidates must complete an on-line application and provide complete and
accurate information. To apply, please visit the UNESCO website. No modifications can be made to
the application submitted.

The evaluation of candidates is based on the criteria in the vacancy notice, and may include tests
and/or assessments, as well as a competency-based interview.

UNESCO uses communication technologies such as video or teleconference, e-mail correspondence,
etc. for the assessment and evaluation of candidates.

Please note that only selected candidates will be further contacted and candidates in the final
selection step will be subject to reference checks based on the information provided.



UNESCO recalls that paramount :onsideration in the appointnent of staff members shall be the necessity of securing the
highest standards of efficiency, technical competence and integrity. UNESCO applies a zero-tolerance policy against all
forms of harassment. UNESCO is committed



